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Legal Framework
The Disability Equality Duty is a new duty within the Discrimination (DDA) Act 2005 which requires schools to take proactive steps to ensure that disabled pupils, staff and governors, parents/carers and other people using the school are treated equally.
There are 2 elements to the Disability Equality Duty:

i) The General Duty

· To promote equality of opportunity between disabled people and other people

· To eliminate unlawful discrimination

· To eliminate disability related harassment

· To promote positive attitudes towards disabled people

· To encourage participation by disabled people in public life

· To meet disabled people’s needs (even if this means more favourable treatment)
ii) The Specific Duty:

· To produce a Disability Equality Scheme by.

Definition of Disability

“Disability is a physical or mental impairment which has a substantial and long-term adverse effect on a person’s ability to carry out normal day-to-day activities” (DDA 1995 Part 1 para. 1.1.).  This definition has been amended and broadened in December 2005 under the 2005 Disability Amendment Act:- 
(including cancer, diabetes, epilepsy, HIV, MS, Hearing or visual impairments, mobility, mental health conditions, learning difficulties)

· People with cancer or surviving cancer are now included, as are people with HIV and Multiple Sclerosis from the point of diagnosis

· For a mental impairment the need for it to be clinically well recognised has been removed.

Substantial means more than minor or trivial.

Long-term means an impairment that has lasted at least 12 months, or is likely to last 12 months or for the rest of the person’s life.

Normal day-to-day activities cover the following categories:

mobility; manual dexterity; physical coordination; continence; ability to lift carry or otherwise move everyday objects; speech, hearing or eyesight; memory or ability to concentrate, learn or understand; perception of the risk of physical danger.
The Disability Equality in Education (DEE) recommends that all pupils with SEN and those with long term medical needs be treated as disabled for the purposes of the Act and for equality.  This is in addition to all pupils with long-term impairments, which have a significant impact on their day-to-day activities.

This school uses the “social model” of disability and “recognises that disability is not caused by the individuals, but by the physical, environmental and attitudinal barriers which exist in the education system and in society as a whole”.

Dinas Powys Infants’ School

A County Infants’ School with a standard number of 60 (180 max) and a 40 place Nursery.

There are currently 218 children on roll.  There are 10 teaching staff and 12 non-teaching staff and a further seven auxiliary staff.

The School has close links with St Peters Playgroup and Murch Junior School.  Our feeder Secondary School is St Cyres Comprehensive which is fully inclusive.  The School also has many links with the wider community.

The School is fully committed to provide equal opportunities between disabled people and other people 

Links to other Policies

Disability Plan, Race Equality Scheme, Equality Opportunities Policy, Special Educational Needs Policy, Anti-Bullying Policy and any other relevant Policy.

This Scheme was developed by the necessary involvement of staff, governors, parents and any other interested parties.

All School Policies and practices will ensure disabled people have equal opportunities to access all opportunities available in the School.

Any applicable information will be analysed and used as a basis for preparing an Action Plan.  There will be a rolling programme of Policy reviews to ensure the above is implemented.

Planning Duties: Dinas Powys Infants’ School’s Access Plan has been developed in accordance with Part 4 of the Disability Discrimination Act and sets out the actions to improve over time the physical environment of the school for disabled pupils, their access to the curriculum and the delivery of information to them.  These actions are identified separately within this Disability Equality Scheme’s action Plan.
Action Plan

1. Planning Duties (Access Plan)

· Physical access

· Curriculum access

· Access to information

2. To promote equality of opportunity between disabled people and other people.

3. To eliminate discrimination which is unlawful under the Disability Discrimination Act 1995.

4. To eliminate disability related harassment.

5. To promote positive attitudes towards disabled people.

6. To encourage participation by disabled people in public life.

7. To take steps to meet disabled people’s needs, even if this requires more favourable treatment.

DINAS POWYS INFANTS’ SCHOOL

                  ACTION PLAN 2007 - 2010.  Updated 2010-2013
1. Planning Duties (Access Plan)
Physical access
To improve the physical environment of all schools to increase the extent to which disabled pupils are able to attend and be 
educated within their local mainstream schools with their peers
	Action
	Timescale
	Person(s) Responsible
	Resources
	Success Criteria
	Monitoring and 

Evaluation

	Furniture and equipment relocated and rationalised as appropriate.
	2010 - 2013
on-going
	Headteacher

Caretaker
	Less furniture.
	Access through all teaching areas.
	On-going access.


Curriculum Access
To increase the extent to which disabled pupils can participate in the school’s curriculum
	Action
	Timescale
	Person(s) Responsible
	Resources
	Success Criteria
	Monitoring and 

Evaluation

	Teacher to have appropriate training as required.

e.g.) Visual Impaired
	2010 -2013
on-going
	Headteacher

All staff
	As applicable
	All children to have equal access to curriculum.
	To ensure all pupils make appropriate progress.

	To provide the necessary equipment 

e.g.) laptop
	2010 -2013
on-going
	Headteacher

All staff
	As applicable
	All children have necessary equipment to ensure progress.
	To ensure all pupils make appropriate progress.

	Teachers to provide differentiated planning.


	2010 -2013
on-going
	Class teacher
	IPC Planning
	All children have necessary differentiated planning.
	To ensure all pupils make appropriate progress.


Access to information
To improve the delivery and suitability of information to pupils who are disabled
	Action
	Timescale
	Person(s) Responsible
	Resources
	Success Criteria
	Monitoring and 

Evaluation

	To ensure all children on SEN register are provided with all available facilities to access the curriculum.
	2010 -

on-going


	Headteacher

All staff
	As appropriate.
	All children have necessary facilities.
	To ensure all pupils make appropriate progress.

	To provide alternative resources as required.
	2010 -

on-going
	Headteacher

All staff
	As appropriate.
	All children have access to appropriate resources.
	To ensure all pupils make appropriate progress.


2. To promote equality of opportunity between disabled people and other people

To consider the needs of disabled people in all aspects of school life, with the aim that disabled people have the same 
opportunities and choices as non-disabled people.

	Action
	Timescale
	Person(s) Responsible
	Resources
	Success Criteria
	Monitoring and 

Evaluation

	To ensure disabled pupils are able to take part in school trips.


	As relevant
	Class teacher
LSA
	As necessary
	All children have equal access to school trips.
	On-going opportunities and choices available for all.

	To ensure disabled staff are given the same opportunities and encouragement to attend training courses.


	As relevant
	LEA
Headteacher
	As necessary
	All staff have same opportunities to attend training.
	On-going opportunities and choices available for all.

	To ensure disabled parents/carers have the same opportunity to meet with their children’s teachers and attend school events.


	As relevant
	Headteacher
Class Teacher

Caretaker
	As Necessary
	All parents have the same opportunities to meet class teachers and attend school events.
	On-going opportunities and choices available for all.


3. To eliminate discrimination which is unlawful under the Disability Discrimination Act 1995
To take proactive anticipatory steps to ensure disabled pupil, parents/carers are not discriminated against in their access to 
services provided by the school.
	Action
	Timescale
	Person(s) Responsible
	Resources
	Success Criteria
	Monitoring and 

Evaluation

	To give parents/carers the opportunity to declare a disability or health condition which may require reasonable adjustments to be made.


	As relevant
	Headteacher
Class Teacher
	As required
	Parents have opportunities to declare disability and health condition.
	Equal access for all to services provided by the school.

	To encourage parents/carers to share information relating to any disability or health concern of their child.


	As relevant
	Headteacher

Class Teacher
	As required
	Opportunities provided for parents to share information e.g. parents evening, open door policy.
	Equal access for all to services provided by the school.


4. To eliminate disability related harassment

To promote a culture of respect which allows disabled pupils to stay safe by deterring disability related harassment or bullying.

	Action
	Timescale
	Person(s) Responsible
	Resources
	Success Criteria
	Monitoring and 

Evaluation

	To develop and adhere to a strong anti bullying policy.


	2007-2010
on-going
	Headteacher
Class Teacher
	Anti-Bully Policy
	A culture of respect with disabled related harassment and bullies not tolerated.
	Check of Anti-Bullying policy being implemented. re: Log book of incidents.

	To promote positive attitudes and images of disabled children, young people and adults.


	2007-2010

on-going
	Headteacher

Class Teacher
	As relevant
	A culture of respect with disabled related harassment and bullies not tolerated.
	Check of anti-Bullying policy being implemented. re: Log book of incidents.


5. To promote positive attitudes towards disabled people
To encourage the development of an ethos which supports and promotes disability equality.
	Action
	Timescale
	Person(s) Responsible
	Resources
	Success Criteria
	Monitoring and 

Evaluation

	To give support to disabled pupils to participate in class discussions.


	2010-2013
on-going
	Class Teacher
	Named Literacy.
	An ethos that supports and promotes.
	Classroom monitoring. Checking relevant support provided- use of literacy/resources.

	To encourage and value the contribution made by disabled pupils.


	2010-2013
on-going
	Class Teacher
	As Necessary.

	Contributions encouraged and valued.
	Classroom monitory/observations, other aspects of school life.

	To provide opportunities for non disabled pupils to hear and understand the views of disabled pupil.


	2010-2013
on-going
	Headteacher
Class Teacher
	Named Literacy.
	Opportunities.
	Classroom monitoring/ observations of other aspects of school life.


6. To encourage participation by disabled people in public life
To promote opportunities for disabled people to participate in school life.
	Action
	Timescale
	Person(s) Responsible
	Resources
	Success Criteria
	Monitoring and 

Evaluation

	To recruit disabled people to become governors of the school.


	As relevant
	WAG
LEA

Headteacher

Chair of Governors
	Pamphlets
Promotion leaflets.
	Disabled Governor recruitment if requested.
	Ensuring promotion of opportunities as required.

	To give responsibility in the school to disabled pupils.


	As relevant
	Governing Body
Headteacher

Class Teacher
	As Necessary.
	School responsibility.
	Ensuring promotion of opportunities as required.

	To encourage disabled pupils to join the school council.


	As relevant
	Governing Body

Headteacher

Class Teacher
	School Council literature.
	School Council responsibilities.
	Ensuring promotion of opportunities as required.


7. To take steps to meet disabled people’s needs, even if this requires more favourable treatment.
To make reasonable adjustments for disabled people to ensure their participation in school life.
	Action
	Timescale
	Person(s) Responsible
	Resources
	Success Criteria
	Monitoring and 

Evaluation

	To adapt uniform requirements for certain disabled pupils.


	2010-2013
On-going
	Headteacher
Uniform shop
	School Uniform.
	Adapted uniform.
	Ensuring reasonable adjustment.

	To give disabled staff more time to prepare or mark pupils’ work.


	2010-2013
On-going
	Class Teacher
	PPA time.
	Additional time.
	Equal participation in school life.

	To offer telephone appointments or home visits for disabled parents.


	2010-2013
On-going
	Headteacher
Class Teacher
	Telephone.
	Acceptable telephone appointments offered.
	Checking of more favourable treatment occurring.


